Making Recruitment Personal

1.What do you look for in people who take this role?

2.What are the most important

skills or characteristics needed
to succeed in this position?

3.What does a typical day look like?

4. How would you describe

your management style? I

5.What are the biggest challenges
that someone in this role would face?

6. What achievement would you expect
from me in the first couple of months?

7.Can you tell me about the
company’s culture?

8. Are there many performance reviews?
How often do they occur?
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9.Does this position offer
continued training?
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10.Based on what you have seen,

do you have any doubts about my
ability to fulfil this role?
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